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May 12, 1973 


TO TEAMSTER LOCAL //29U 


FROM JAMES STERRITT 

I hereby recognize Teamster Local #29li International Brotherhood 
of Teamsters, Chauffeurs, Warehousemen and Helpers of America as the 
duly selected collective bargaining representative of its truck drivers 
and mechanics^ It having been shown to the company that Local #29b 
has been so selected by a majority of said employees. 

The parties agree to meet as soon as possible for the purpose of 
negotiating a collective bargaining agreement to cover wages, working 
conditions and terms of employment for those employees. 





LOCAL UNION NO. 29^ INTERNATIONAL BROThERHOOD OF 
TEAMSTERS/ CHAUFFEURS, WAREHOUSEMEN ? HELPERS OF AMERICA, I NO. 

(HEREINAFTER REFERRED TO AS UNION) AND JAMES K. STERRITT TRUCKING 
(HEREINAFTER REFERRED TO AS EMPLOYER) AGREE TO BE BOUND BY THE TERMS 
AND CONDITIONS OF THIS AI^RE&IENT. 

t 

1. DURATION OF CONTRACT 

THIS CONTRACT SHALL BE IN EFFECT FROM NOVEMBER 19, 1973 
TO NOVEMBER 18, 1976, AND SHALL CONTINUE THEREAFTER UNLESS EITHER 

r 

PARTY NOTIFIES THE OTHER IN WRITING AT LEAST SIXTY (60) DAYS PRIOR 
TO EXPIRATION DATE THAT IT ELECTS TO TERMINATE IT, IN WHICH EVENT 
IT SHALL END AS OF N0VEM8ER 19, 1976. IT IS AGREED, HOWEVER, THAT IF 
EITHER PARTY DESIRES TO PROPOSE ANY CHANGE OR CHANGES IN THIS AGREEMENT 
AFTER NOVEMBER 19, 1976, IT SHALL NOTIFY THE OTHER PARTY TO THAT EFFECT 
AT LEAST SIXTY (60) DAYS PRIOR TO SAID DATE AND ACCOMPANY THE NOTICE 
WITH A STATEMENT IN DETAIL OF THE CHANGE OR CHANGES DESIRED. THE 
PARTIES HERETO AGREE THEY SHALL SUBMIT TO NEGOTIATION THE DESIRED 
CHANGE OR CHANGES OF-WHICH THEY NOTIFY EACH OTHER AND WILL OBJECTIVELY 
NEGOTIATE TOWARDS A DEFINITE AGREEMENT. \ 

2. GRIEVANCE PROCEDURE 

THE UNION AND THE EMPLOYER AGREE THAT THERE SHALL BE NO STRIKE, 
LOCKOUT OR WORK STOPPAGE DURING THE LIFE OF THIS AGREEMENT. GRIEVANCES 
WHICH CANNOT BE SETTLED BETWEEN THE PARTIES HERETO SHALL BE SUBMITTED 
WITHIN FORTY-EIGHT HOURS TO THE NEW YORK STATE MEDIATION BOARD, CONSISTING 
OF A MEMBER REPRESENTING THE UNION, A MEMBER REPRESENTING THE EMPLOYER AND 
A MEMBER OF THE NEW YORK STATE BOARD OF MEDIATION. THE GRIEVANCE COMMITTEE 
HAS NO RIGHT TO ALTER, AMEND, OR OTHERWISE DEVIATE FROM THE PROVISIONS 

i 

OF THE AGREEMENT, THE DECISION OF THE MAJORITY SHALL BE FINAL 





AND BINDING UPON THE PARTIES HERETO. THE COMMITTEE IN ITS DIS¬ 
CRETION MAY MAKE SUCH DECISION RETROACTIVE TO THE DATE OF 
GRIEVANCE. 

...PRO TECTION OF R IGHTS 

IT SHALL NOT BE A VIOLATION CF THIS AGREEMENT AND IT SHALL 
NOT BE CAUSE FOR DISCHARGE OR DISCIPLINARY ACTION IN THE EVENT AN 
EMPLOYEE REFUSES TO ENTER UPON ANY PROPERTY INVOLVED IN A PRIMARY 
LABOR DISPUTE, OR REFUSES TO GO THROUGH OR WORK BEHIND ANY PRIMARY 
PICKET LINE, INCLUDING THE PRIMARY PICKET LINE OF UNIONS PARTY TO 
THIS AGREEMENT, AND INCLUDING PRIMARY PICKET LINES AT THE EMPLOYER'S 
PLACES OF BUSINESS. 

IT SHALL NOT BE A VIOLATION OF THIS AGREEMENT AND IT SHALL 
NOT BE A CAUSE FOR DISCHARGE OR DISCIPLINARY ACTION IF ANY EMPLOYEE 
REFUSES TO PERFORM ANY SERVICE WHICH HIS EMPLOYER UNDERTAKES TO 
PERFORM AS AN ALLY OF ANY EMPLOYER OR PERSON WHOSE EMPLOYEES ARE ON 
STRIKES, AND WHICH SERVICE, BUT FOR SUCH STRIKES, WOULD BE PERFORMED 
BY THE EMPLOYEES OT THE EMPLOYER OR PERSON ON STRIKE. 

*Li_DISC HARGE O R SUSPENSION 

i^CTIONj.^ THE EMPLOYER SHALL NOT DISCHARGE NOR'SUSPEND 
ANY EMPLOYEE WHO HAS COMPLETED HIS THIRTY (30) DAY PROBATIONARY 
PERIOD, WITHOUT JUST CAUSE. 

SECTION,?., ANY EMPLOYEE DISCHARGED, MUST BE PAID IN FULL 
FOR ALL WAGES OWED HIM BY THE EMPLOYER, INCLUDING EARNED VACATION 
PAY, IF ANY, WITHIN F/VE C5) DAYS FROM THE DATE OF DISCHARGE. 

S.LCTLQfi.li. A DISCHARGED OR SUSPENDED EMPLOYEE MUST ADVISE 
HIS LOCAL UNION IN WRITING WITH TWO (2) WORKING DAYS AFTER 
RECEIVING NOTIFICATION OF SUCH ACTION ACAINST HIM, OF HIS DESIRE 
TO APPEAL THE DISCHARGE OR SUSPENSION. NOTICE OF APPEAL 








»_ SHOULD IT BE; PROVEN THAT AN INJUSTICE HAS BEEN 
DONE A DISCHARGED OR SUSPENDED EMPLOYEE, HE SHALL BE FULLY REINSTATED 
IN HIS POSITION ANO MAY BE COMPENSATED AT HIS USUAL RATE OF PAY UP TO 
His FULL LOSS OF EARNINGS. IF THE UNION AND THE EMPLOYER ARE UNABLE TO 
AGREE AS TO THE SETTLEMENT OF TIE CASE, THEN IT MAY BE REFERRED TO THE 
GRIEVANCE BOARD AS SET FORTH ABOVE, WITHIN THREE C3> DAYS AFTER THE 
ABOVE NOTICE OF APPEAL IS GIVEN THE EMPLOYER. 

_HOUDAVS 


EMPLOYEES COVERED BY THIS AGREEMENT WHO HAVE COMPLETED THEIR 
PROBATIONARY PERIOD, SHALL BE PAID AT DOUBLE THE RATE SET FORTH IN THIS 
AGREEMENT IF REQUIRED TO WORK ON ANY OF THE FOLLOWING HOLIDAYS: 

NEW YEAR'S DAY THANKSGIVING DAY 

MEMORIAL DAY DAY AFTER THANKSGIVING 

INDEPENDENCE DAY CHRISTMAS DAY 

LABOR DAY 1 ROVING HOLIDAY 

IF ANY SUCH EMPLOYEE IS NOT REQUIRED TO WORK ON SUCH HOLIDAY, 

HE SHALL BE ENTITLED TO RECEIVE EIGHT (0) HOURS OF PAY AT THE 
STRAIGHT TIME HOURLY RATE SET FORTH IN THIS AGREEMENT. 


TO RECEIVE HOLIDAY PAY, EMPLOYEES MUST WORK ONE DAY WITHIN 
IHIRTY (30) DAYS PRIOR TO THE HOLIDAY. 

0. VACA TIONS 

ALL EMPLOYEES SHALL BE ENTITLED TO RECEIVE ONE WEEK OF VACATION 
WITH PAY AFTER COMPLETING ONE FULL YEAR OF SERVICE. EMPLOYEES WHO HAVE 
COMPLETED TWO OR MORE YEARS OF CONTINUOUS SERVICE SHALL BE ENTITLED TO 
1WO WEEKS OF VACATION WITH PAY. EMPLOYEES WHO HAVE COMPLETED TEN OR MORE 
YEARS OF CONTINUOUS SERVICE .^HALL BE ENTITLED TO THREE WEEKS VACATION WITH 
PAY. THOSE EMPLOYEES WHO HAVE COMPLETED SIXTEEN YEARS OF CONTINUOUS 
SFKVICE SHALL BE ENTITLED TO FOUR WEEKS VACATION WITH PAY. 






VACATIONS SHALL BECOME DUE AT THE EMPLOYEE'S ANNIVERSARY. 

ONE WEEK'S VACATION WITH PAY SHALL CONSIST OF FORTY (HO) 
l-OURS AT THE STRAIGHT TIME HOURLY RATE. WHEN A HOLIDAY FALLS DUPING 
AN EMPLOYEE'S VACATION WEEK, HE SHALL BE ENTITLED TO AN EXTRA EIGHT 
ftf) HOURS OF PAY AT THE STRAIGHT TIME HOURLY RATE. 

VACATION PAY SHALL BE PAID IN ADVANCE PROVIDED EMPLOYEE 
GIVES TWO C2) WEEKS' NOTICE, IN WRITING, PRIOR TO STARTING VACATION. 

REGULAR EMPLOYEES LAID OFF AND REHIRED IN THE ANNIVERSARY 
YEAR AFTER THE ADVERSARY YEAR FOLLOWING LAYOFF, SHALL RECEIVE 
VACATION PAY BASED ON ONE-TWELFTH Cl/12) OF VACATION HE WAS ENTITLED 
TO FOR EVERY THIRTY (30) DAYS OF EMPLOYMENT IN THAT ANNIVERSARY YEAR 
UP TO SIX (6) MONTHS OF EMPLOYMENT. IF EMPLOYEE WORKS OVER SIX MONTHS, 
HE SHALL RECEIVE HIS FULL VACATION PAY. 

7. DEATH IN FAMILY 

IN THE EVENT OF A DEATH IN THE IMMEDIATE FAMILY OF ANY 
EMPLOYEE, NAMELY BARENTS, .MOTHER OR FATHER-IN-LAW, WIFE, CHILDREN, 
BROTHERS OR SISTERS, THE EMPLOYER SHALL PAY THE EMPLOYEE IN FULL 
FOR UP TO THREE (3> WORKING DAYS TO ATTEND TO FUNERAL ARRANGEMENTS 
AND SERVICES. 

8. HEALTH AND WE LFARE 

SECTION 1. THE EMPLOYER AGREES TO CONTRIBUTE THE SUM OF 
SEVENTEEN ($17-00) PER V/EEK FOR ANY AND ALL OF HIS REGULAR FULL-TIME 
EMPLOYEES COVERED BY THIS AGREEMENT, AND THREE DOLLARS AND FORTY CENTS 
($3-40) PER DAY FOR ALL CASUAL EMPLOYEES, BUT NOT TO EXCEED SEVENTEEN 
DOLLARS ($17.00) PER WEEK, TO THE TEAMSTERS LOCAL 294 ALBANY AREA 
TRUCKING AND ALLIED INDUSTRIES HEALTH AND WELFARE FUND, ALBANY, NEW YORK 
EFFECTIVE FOVEMBER 19, 1973. ALL SUCH MONEY SHALL BE TURNED OVER TO THE 
TRUST FIND TREASURY ON OR BEFORE THE TENTH (10TH) DAY OF THE MONTH 
FOLLOWING THAT MONTH IN WHICH SAID MONEY ACCRUED. 

7 







SECTION 2. EFFECTIVE fJOVEMBER 19, 1974, THE AMOUNTS 
SHALL BE INCREASED TO $19.50 PER WEEK ANO $3-90 PER OAY; EFFECTIVE 
NOVEMBER 19, 1975, THE AMO'JNTS SHALL BE INCREASEO TO $22.00 ANO $4.40 
PER OAY. 

ALL REGULAR EMPLOYEES TO BE PAID MONTHLY. 

SECT ION 3. THE HEALTH AND WELFARE FUND SHALL BE OPEN TO 
PARTICIPATION BY ANY GROUP OF MEMBERS BELONGING TO A PARTICIPATING 
LOCAL UNION AWO EMPLOYEES OF A PARTICIPATING EMPLOYER NOT MEMBERS 
OF THE UNION, />ROVIDED ALL SUCH EMPLOYEES ARE COVERED UNDER RULES, 
REGULATIONS AND OTHER REQUIREMENTS THAT ARE, OR MAY BE, REQUIRED 
BY THE TRUSTECS. 

SE CTIO N 4. THE FUND MAY AT ANY TIME CHECK THE PAYROLL 

RECORDS OF ANY ANO ALL EMPLOYEES OF THE EMPLOYER COVERED BY THIS 

AGREEMENT; AT A TIME MUTUALLY AGREED UPON AT NO CHARGE TO THE 
x 

EMPLOYER, BUT IN The EVENT IT IS FOUND THAT THE EMPLOYER HAS NOT 
BEEN COMPLYING WITH THE TRUST FUND PROVISIONS OF THE CONTRACT, THE 
EMPLOYER SHALL PAY THE FULL COST OF CHECKING THE BOOKS THAT MAY BE 
NECESSARY BY THE TRUST OFFICIALS AND, IN ADDITION, SHALL BE RESPONSIBLE 
FOR ANY AND ALL CLAIMS THAT WERE NOT COVERED AND MUST PAY WHATEVER 
DISCREPANCIES THAT MAY EXIST TO THE TRUST FUND AND TEN PERCENT C10%) 
PENALTY. 

SEC TION 5. BY THE EXECUTION OF THIS AGREEMENT THE EMPLOYER 
AUTHORIZES THE EMPLOYERS' ASSOCIATIONS WHICH ARE PARTIES TO THE TRUST 
AGREEMENT TO DESIGNATE THE EMPLOYER TRUSTEES UNDER EACH TRUST AGREE¬ 
MENT HEREBY WAIVING ALL NOTICES THEREOF ANO RATIFYING ALL ACTIONS 
ALREADY TAKEN OR TO BE TAKEN BY SUCH TRUSTEES WITHIN THE SCOPE OF 
THEIR AUTHORITY. 

SECT ION 6. ir \N EMPLOYEE IS GRANTED A I EAVE OF ABSENCE, 

THE EMPLOYER SHALL COLLECT FROM SAID EMPLOYEE, PRIOR TO THE LEAVE 
OF ABSENCE BEING EFFECTIVE, SUFFICIENT MONIES TO PAY THE REQUIRED 
CONTRIBUTIONS INTO THE HEALTH AND WELFARE FUND DURING THE PERIOD 


OF ABSENCE 





SECTION 7. THE EMPLOYERS AGREE TO FURNISH SUCH INFORMATION 
AS MAY BE NECESSARY CONCERNING ITS EMPLOYEES AS WILL ENABLE THE TRUST FUND 
TO CARRY OUT ITS DUTY TO FURNISH ADEQUATE COVERAGE FOR SUCH EMPLOYEE. 

SECTION 8. PAYMENTS TO THE FUND MUST BE PAID BY THE EMPLOYER 
DURING EMPLOYEE VACATION. 

SECTION 9. IF A REGULAR EMPLOYEE IS ABSENT BECAUSE OF ILLNESS 

OF OFF-THC-JOB INJURY AND NOTIFIES THE EMPLOYER OF SUCH ABSENCE, THE 

EMPLOYER SHALL CONTINUE TO MAKE THE REQUIRED CONTRIBUTIONS FOR A PERIOD 

OF FOUR WEEKS (*0. IF A REGULAR EMPLOYEE IS INJURED ON THE JOB, THE 

EMPLOYER SHALL CONTINUE TO PAY THE REQUIRED CONTRIBUTIONS UNTIL SUCH 

EMPLOYEE RETURNS TO WORK; .HOWEVER, SUCH CONTRIBUTIONS SHALL NOT BE PAID 

FOR A PERIOD OF MORE THAN TWELVE <12) MONTHS. 

. • 

9. PENSIO N FUND 

SECTION 1 . THE EMPLOYER AGREES TO CONTRIBUTE THE SUM THREE 
DOLI.ARS AND FORTY CENTS C$3.^0) PER DAY WORKED BY EACH EMPLOYEE COVERED 
BY THIS AGREEMENT, bp TO A MAXIMUM OF SEVENTEEN DOLLARS <17.00) PER WEEK 
TO THE PENSION FUND OF THE ALBANY AREA TRUCKING AND*ALLIED INDUSTRIES, 

LOCAL 29'J, EFFECTIVE NOVEMBER 19, 1973. EFFECTIVE NOVEMBER 19, 197**, THE 
EMPLOYER AGREES TO PAY THE SUM OF THREE DOLLARS AND NINETY CENTS<$3.90) 

PER DAY FOR EACH CASUAL EMPLOYEE COVERED BY THIS AGREEMENT^ NOT TO EXCEED 
A MAXIMUM OF NINETEEN DOLLARS AND FIFTY CENTS <$19.50) PER WEEK. 

EFFECTIVE NOVEMBER 19, 1975, THE SUM OF $4.1*0 PER DAY NOT TO EXCEED TWENTY- 
TV/O DOLLARS <$22.00)PER WEEK. 

SECTION 2. THE EMPLOYER AGREES TO REGULARLY CONTRIBUTE AS 
SPECIFIED HEREINABOVE ON OR BEFORE THE 15TH DAY OF THE MONTHFOLLOWING 
THAT MONTH IN WHICH SAID MONIES ACCRUED. 

SECTION 3. FAILURE ON THE PART OF THE EMPLOYER REGULARLY TO 
CONTRIBUTE AS SPECIFIED HEREINABOVE SMALL MAKE HIM LIABLE FOR ALL CLAIMS, 
iiAMAGFS, ATTORNEY FEES, COURT COSTS, ETC., PLUS ALL ARREARS IN PAYMENTS, 
PuUS 10% PENALTY RELATING TO DELINQUENT CONTRIBUTIONS AMOUNT ONLY. 





SECTIO N 4. THE PENSION rJND OF THE ALBANY AREA TRUCKING 
AND ALLIED INDUSTRIES, LOCAL 29^, MAY AT ANY TIME CHECK T HE PAYROLL 
RECORDS OF ANY AND ALL EMPLOYEES OF THE EMPLOYER COVERED BY THIS 
AGREEMENT AS SET FORTH IN THE BARGAINING AGREEMENT. 

SEC TION 5. THE EMPLOYER AGREES TO FURNISH SUCH INFORMATION 
AS MAY BE NECES'”RY FROM TIME TO TIME CONCERNING ITS EMPLOYEES AS WILL 
ENABLE THE PENSION FUND TO CARRY OUT ITS DUTIES TO FURNISH ADEQUATE 
COVERAGE FOR EACH EMPLOYEES. 

SECT ION 6 . IF A REGULAR FULL=TIME EMPLOYEE IS ABSENT BECAUSE 
OF I LI NESS OR OFF-TH^-JOB INUURY, AND NOTIFIES THE EMPLOYER OF 
SUCH ABSENCE FOR SUCH REASONS, THE EMPLOYER SHALL CONTINUE TO MAKE 
THE REQUIRED CONTRIBUTIONS FOR A PERIOD NOT TO EXCEED FC ’R (4) WEEKS. 

SEC TION 7. IF A REGULAR FULL-TIME EMPLOYEE IS INJURED ON THE 
JOB, THE EMPLOYER SHALL CONTINUE TO MAKE THE REQUIRED CONTRIBUTIONS UNTIL 
SUCH EMPLOYEE RETURNS TO WORK, FOR A PERIOD, HOWEVER, NOT EXCEEDING 
MORE THAN TWELVE (12) MONTHS. 

SE CTIO N 8. IF AN EMPLOYEE IS GRANTED A LEAVE OF ABSENCE, 

THE EMPLOYER SHALL COLLECT FROM SAID EMPLOYEE, PRIOR TO LEAVE OF ABSENCE 
BEING EFFECTIVE, SUFFICIENT MONIES TO PAY THE REQUIRED CONTRIBUTIONS INTO 
THE PENSION PLAN FUND DURING THE PERIOO OF ABSENCE. 

SECTION 9 . BY THE EXECUTION OF THIS AGREEMENT, THE EMPLOYER 
AGREES TO BE BOUND BY THE TERMS OF THE AGREEMENT AND DECLARATION OF 
TRUST AND RATIFIES ALL ACTIONS ALREADY TAKEN OR TO BE TAKEN BY THE 
TRUSTEES WITH THE SCOPE OF THEIR AUTHORITY. 

10. , J OB SECURI TY 

SECTION 1. THE EMPLOYER WILL USE HIRED TRUCKS ONLY AFTER 
HIS OViN AVAILABLE TRUCKS ARE WORKING. WHEU HIRING OTHER TRUCKS, THE 
EMPLOYER SHALL REFRAIN FROM HIRING THE SAME FROM EMPLOYERS WHO DO NOT 
AT LEAST OBSERVE THE WAGES, HOURS AND WORKING CONDITIONS COVERED BY 
fO THIS AGREEMENT. 


I 






f.ECTION_?._ THE EMPLOYER AGREES NOT TO SELL OR LEASE ANY 
or HIS BUSINESS OR EQUIPMENT TO HIS EMPLOYEES. THE EMPLOYER AGREES 
NOT TO SELL OR LEASE ANY OP HIS BUSINESS OR EQUIPMENT TO ANY PERSON 
FOR THE PURPOSE OF DEFEATING THIS CONTRACT. 

IJ. UNIO N SECURIT Y 

IT IS INDERSTOOO AND AGREED BY AND BETWEEN THE PARTIES 
HERETO THAT AS A CONDITION OF CONTINUED EMPLOYMENT, ALL PERSONS 
WHO ARE HEREAFTER EMPLOYED BY THE EMPLOYER IN THE UNIT WHICH IS THE 
SUBJECT OF THIS AGREEMENT SHALL BECOME MEMBERS OF THE UNION ON AND 
AFTER THE 30TH DAY FOLLOWING THE BEGINNING OF THE EMPLOYMENT OR THE 
EXECUTION DATE OF THIS AGREEMENT, WHICHEVER IS THE LATER; THAT THE 
CONTINUED EMPLOYMENT BY THE EMPLOYER IN SAID UNIT OF PERSONS WHO ARE 
ALREADY MEMBERS IN GOOD STANDING OF THE UNION SHALL BE CONTINUED UPON 
THOSE PERSONS CONTINUING THEIR PAYMENT OF THE PERIODIC DUES OF THE 
liUON; AND THAT THE CONTINUED EMPLOYMENT OF PERSONS WHO WERE IN THE EMPLOY 
OF THE EMPLOYER PftlOR TO THE DATE OF THIS AGREEMENT AND WHO ARE NOT MEM3BRS 
OF THE INION, SHALL BE CONDITIONED UPON THOSE PERSONS BECOMING MEMBERS 
OF THE INIGN AND AFTER THE 30TH DAY FOLLOWING THE EXECUTION DATE OF 
THIS AGREEMENT. 

THE FAILURE Of ANY PERSON TO BECOME A MEMBER OF THE UNION AT 
THE REQUIRED TIME SHALL OBLIGATE THE EMPLOYER UPON WRITTEN NOTICE 
FROM THE INION TO SUCH EFFECT AND TO THE FURTHER EFFECT THAT UNION 
MEMBERSHIP WAS AVAILABLE TO OTHER MEMBERS, TO FORTHWITH DISCHARGE 
S'JCM PERSON. FURTHER, THE FAILURE OF ANY PERSON TO MAINTAIN HIS 
INlON MEMBERSHIP IN GOOD STANDING AS REQUIRED HEREIN SHALL, UPON 
WRITJEN NOTICE TO THE EMPLOYER BY THE UNION TO SUCH EFFECT, OBLIGATE 
THE EMPLOYER TO DISCHARGE SUCH PERSON. 

IN THE EVENT OF ANY CHANGE IN THE LAW DURING THE TERM 
OF THIS AGREEMENT, THE EMPLOYER AGREES THAT THE UNIONS WILL BE 
ENTITLED TO RECEIVE THE MAXIMUM UNION SECURITY WHIoH MAY BE LAWFULLY 


PERMISSIBLE. 





WHEN Tht EMPLOYER NEEDS ADDITIONAL EMPLOYEES, HE SHALL 
GIVE THE LOCAL UNION EQUAL OPPORTUNITY WITH ALL OTHER SOURCES 
TO PROVIDE SUITABLE APPLICANTS BUT THE EMPLOYER SHALL NOT BE 
REQUIRED TO HIP-E THOSE REFERRED BY THE LOCAL UNION. 

NO PROVISION OF THIS ARTICLE 11 SHALL APPLY IN ANY STATE TO 
TIC EXTENT THAT IT MAY BE PROQHISITED BY STATE LAW. IF, UNDER APPLICABLE 
STATE LAW, ADDITIONAL REQUIREMENT MUST BE MET BEFORE ANY SUCH PROVISION 
MAY BECOME EFFECTIVE, SUCH ADDITIONAL REQUIREMENTS SHALL FIRST BE MET. 

IF ANY PROVISION OF THIS ARTICLE 11 IS INVALID UNDER THE LAW 
OF ANY STATE WHE'EIN AGREEMENT IS EXECUTED, SUCH PROVISION SHALL BE 
RE-NEGOTIATED FOR THE PURPOSE OF ADEQUATE REPLACEMENT. IF SUCH 
NEGOTIATIONS SHALL NOT RESULT IN A MUTUALLY SATISFACTORY AGREEMENT, 

EITHER PA.RTY SHALL BE PERMITTED ALL LEGAL OR ECONOMIC RECOURSE. 

1?. CHEC K-OF F 

TIC EMPLOYER AGREES TO DEDUCT FROM TIC PAY OF ALL EMPLOYEES 
COVERED BY THIS AGREEMENT THE OUES, INITIATION FEES, ANO/OR UNIFORM 
ASSESSMENTS OF THE LOCAL UNION HAVING JURISDICTION OVER SUCH EMPLOYEES 
AND AGREES TO REMIT TO SAID LOCAL UNION ALL SUCH DEDUCTIONS PRIOR TO 
TIC END OF THE MONTH FOR WHICH THE DEDUCTION IS MADE. WHERE LAWS REQUIRE 
WRITTEN AUTHORIZATION BY THE EMPLOYEE, THE SAME IS TO BE FURNISHED IN 
TIC FORM REQUIRED. WMEF.E AN EMPLOYEE WHO IS ON OCCK-OFF IS NOT ON 
THF. PAYROLL DURING THE WEEK IN WHICH THE DEDUCTION IS TO BE MADE OR 
MAS NO EARNINGS OR INSUFFICIENT EARNINGS DURING THAT WEEK OR IS ON 
LEAVE CT ABSENCE, THE EMPLOYEE MUST MAKE ARRANGEMENTS WITH THE LOCAL 
UNION TO PAY SUCH DUES IN ADVANCE. 






HOURLY R ATE: 


drivers s helpers: 

EFFECTIVE NOVEMBER 10, 1973 - NOVEMBER 18, 1974 $6.00 PER HOUR 

EFFECTIVE NOVEMBER 10, 1974 - NOVEMBER 18, 1975 $6.30 PER HOUR 

EFFECTIVE NOVEMBER 19, 1975 - NOVEMBER 18, 1976 $6.60 PER HOUR 

SECII0 N.2. - CALL IN TIME. CALL-IN-TIME FOR THE NEXT DAY'S 

WORK TO BE BETWEEN 4:00 AND 5:00 P.M. 

DRIVERS ON LAY-OVER WILL BE GIVEN $13.00 PLUS MEALS. 

DRIVERS CALLED TO WOPK SHALL BE GUARANTEED EIGHT (8) 

HOURS AND THERE SHALL BE A TWO (2) HOUR SHOW-UP TIME FOR JOB 
INCLEMENT WEATHER /NO CANCELLATION. 

SECTIO N - S ENIORITY: SENIORITY SHALL PREVAIL IN THE MATTER 
OF LAYING OFF /ND REHIRING. A REGULAR EMPLOYEE IS DEFINED AS ONE WHO HAS 
BEEN IN THE EMPLOY OF THE EMPLOYER REGULARLY FOR A PERIOD OF THIRTY (30) 
DAYS. 

-VU---COS T OF LIV ING: ALL EMPLOYEES COVERED BY THIS AGREEMENT SHALL BE 

COVERED BY THE PROVISIONS FOR A COST-OF-LIVING ALLOWANCE GUARANTEED. 
EFFECTIVE NOVEMBER 18, 1974, EIGHT (80 PER HOUR AND EFFECTIVE NOVEMBER 
19, 1975, NOT TO EXCEED ELEVEN (11-0 PER HOUR EACH YEAR. 

15. MAI NTENANCE CF S TANDARDS: 

LOCAL INIGNS AND EMPLOYERS SHALL REDUCE TO WRITING WITHIN NINETY 
(DC) DAYS OF THE EFFECTIVE DATE OF THIS AGREEMENT BETTER CONDITIONS, IF /NY 
PROTECTED BY THIS ARTICLE. 

AnY DISAGREEMENT BETWEEN THE LOCAL UNION AND THE EMPLOYER WITH RESPECT TO 
/ 3 THIS MATTER SHALL BE SUBJECT TO THE GRIEVANCE PROCEDURE. 






me UN1U1N l in HiTLTirni me itKm and CUNUIUUNS Of- THIS AGREEMENT IF 
SUCH ERROR IS CORRECTED WITHIN NINETY (90) DAYS FROM THE DATE OF 
ERROR. IF NOT CORRECTED WITHIN NINETY (90) DAYS, SUCH BETTER 
CONDITION SHALL REMAIN IN EFFECT. 

16. SU C CESSORS CLAUSE 4 

THIS AGREEMENT SHALL BE BINDING UPON THE PASTIES HERETO, 

THEIR SUCCESSORS, ADMINISTRATORS, EXECUTORS AND ASSIGNS. IN THE 
EVENT AN ENTIRE OPERATION, OR RIGHTS ONLY, ARE SOLD, LEASED, 

TRANSFERRED OR TAKEN OVER BY SALE, TRANSFER, LEASE, ASSIGNMENT, 
RECEIVERSHIP OR BANKRUPCY PROCEEDINGS, SUCH OPERATION OR USE OF SUCH 
RIGHTS SHALL CONTINUE TO BESUBJECT TO THE TERMS AND CONDITIONS OF 
THIS AGREEMENT FOft THE LIFE THEREOF. 

ON THE SALE, TRANSFER OR LEASE OF W INDIVIDUAL RUN OR 
RLMS, OR RIGHTS ONLY, THE SPECIFIC PROVISIONS OF THIS AGREEMENT, 
EXCLUDING RIDERS OR OTHER CONDITIONS, SHALL PREVAIL. IT IS 
UNDERSTOOD BY THIS SECTION THAT THE PARTIES HERETO SMALL NOT USE 
ANY LEASING DEVICE TO A THIRD PARTY TO EVADE THIS AGREEMENT. THE 
EMPLOYER SHALL GIVE NOTICE OF THE EXISTENCE OF THIS AGREEMENT TO ANY 
PURCHASER, TRANSFEREE, LEASEE, ASSIGNEE, ETC. OF THE OPERATION 
COVERED BY THIS AGREEMENT OR ANY PART THEREOF, INCLUDING RIGHTS ONLY. 
SUCH NOTICE SHALL BE IN WRITING WITH A COPY TO THE LOCAL UNION, AT 
THE TIME THE SELLER, TRANSFEREE, OR LESSOR EXECUTES A CONTRACT OR 
TRANSACTION AS HEREIN DESCRIBED. THE LOCAL UNION SHALL ALSO BE 
ADVISED OF THE EXACT NATURE OF THE TRANSACTION, NOT INCLUDING FINANCIAL 
DETAILS. IN THE EVENT THE EMPLOYER FAILS TO REQUIRE THE PURCHASER, 
TRANSFEREE, OR LESSEE TO ASSIME THE OBLIGATIONS OF THIS AGREEMENT, THE 
EMPLOYER (INCLUDING PARTNERS THEREOF) SHALL BE LIABLE TO THE LOCAL UNION 




’ 7. JOB STEWARDS 

THE EMPLOYER RECOGNIZES THE RIGHT OF THE UNION TO 
DESIGNATE JOO STEWARDS AND ALTERNATES. THE APPOINTED SHOP 
STEWARD SMALL HAVE THE HIGHEST SENIORITY. 

THE AUTHORITY OF JOB STEWARDS AND ALTERNATES SO DESIG¬ 
NATED BY THE UNION SHALL BE LIMITED TO, AND SHALL NOT EXCEED, THE 
KOI LOWING DUTIES AND ACTIVITIES; 

(A) THE INVESTIGATION AND PRESENTATION OF 
GRIEVANCES IN ACCORDANCE WITH THE PROVISIONS 
OF THE COLLECTIVE BARGAINING AGREEMENT; 

(B) THE COLLECTION OF DUES WHEN AUTHORIZED BY 
APPROPRIATE LOCAL UNION ACTION; 

Cc) THE TRANSMISSION OF SUCH MESSAGES AND INFORMATION 
WHICH SHALL ORIGNATE WITH, AND ARE AUTHORIZED WITH, 

AND ARE AUTHORIZED BY THE LOCAL UNION OR ITS 
OFFICERS, PROVIDED SUCH MESSAGES AND INFORMATION 

CO HAVE BEEN REDUCED TO WRITING, OR 
CIO IF NOT REDUCED TO WRITING, ARE OF A ROUTINE 
NATURE AND 00 NOT INVOLVE WORK STOPPAGES, 

SLOW DOWNS, REFUSAL TO HANDLE GOODS, OR ANY 
OTHER INTERFERENCE WITH THE EMPLOYER'S 
BUSINESS. 

JOB STEWARDS AND ALTERNATES HAVE NO AUTHORITY TO TAKE STRIKE 
ACTION, OR ANY OTHER ACTION INTERRUPTING THE EMPLOYERS BUSINESS, EXCEPT 
AS AUTHORIZED BY OFFICIAL ACTION OF THE UNION. 

THE EMPLOYER RECOGNIZES THESE LIMITATIONS UPON THE AUTHORITY 
OF >K)fj STEWARDS AND TllEIR ALTERNATES, AND SHALL NOT HOLD THE UNION 
LIABLE FOR ANY UNAUTHORIZED ACTS. THE EMPLOYER, IN SO RECOGNIZING 
SUCH LIMITATIONS, SHALL HAVE THE AUTHORITY TO IMPOSE PROPER DISCIPLINE, 
INCLUDING DISCHARGE, IN THE EVENT THE SHOP STEWARD HAS TAKEN UNAUTHORIZED 
STRIKE ACTION, SLOW DOWN, OR WORK STOPPAGE IN VIOLATION OF THIS 


AGREEMENT. 


AOORcSS 


IX)k Tt.T UNION 


\ 


NIC.r «JLAS M. ROBiLOTTO, PRESIDENT 


LOCAL IN I ON NO. 29*1, INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN £ HELPERS OF AMERICA, INC. 


• l V)U THIRD STREET 
AI BANT, NEW YORK 


DATE: NOVEMB ER 17. 197^ 




iAES H. BEVIER 

PRESIDENT 


MAIL ADDRESS: 

p. e. sox ».t 
w. cox.ackik. N. v. mu 

PHONE: 

(SIS) 731-SI IS 


LIST OF DRIVERS 

ERS LISTED ON LEFT ARE NOW EMPLOYED BY CONCRETE HAULERS INC., DRIVERS LISTED ON RIGHT 
3NES PREVIOUSLY EMPLOYED BY J• K. STERRITT TRUCKING INC./. 


WIPPER 

a 

MAUSOLF ^ 
GEROW 

& MEO £ X. 7 
VAN rOESEN / 
MARTIN 


S. WOOD 
W. WOOD 
DECKER 
WALKER / 7 
COCHRANE /<f ? 
START / <f 
MAUER A & 
MORAN X / 


R.QUICK , / ^ 

WIPPER 

MAUSOLF X ? ^ 

MONTEVERDE J 
JOPDON ^ ^ 

GEROW S' t ""~~ 
FINCH ^ ^ 

I 

OVERBAUGH 7 
MEO ^ ^ 

A.QUICK C / ^ 
VAN HOESEN f O ^ 
MARTIN- II ^ 


MAUER A ^ '***«* /3L ^ 

MORAN S.WOOD I V 

W.WOOO / 5^ 

DECKER /1> ^ 

DRIVERS LISTED BELOW ARE THE ONES WHO FILED THE COMPLAINT WITH N.L.R.BOARD. 


R.QUICK 
MONTEVERDE 

/'7 GORDON 


FINCH 

OVERBAUGH 

A.QUICK 


RHUNCE 






Is it a corporation, partnership, an individual doing business under a 
trade name, or other type of organization? If a corporation, pleaae give the 
State which incorporated. If a partnership, please give the name and address 
of each partner and his share of interest in the business. If an individual, 
please give his name and address and the name under which he is doing business. 

_INCORPORATED IN THE STATE OF NEW YORK 


3. Location of headquarters or principal office or place of business_ 

J_ SCHELLER PARK RD., NEW BALTIMORE, N.Y. _ 

4(a) If the company is affiliated with other companies, please give the names 
and locations, and nature of affiliation, such as parent company, or subsidiary. 


(b) Is the company a member r in Employer Association? ^ 
of Associations. 


If so, names 


5. The type and location of all plants, projects, or businesses operated by 
the company_ 


TRUCK TRACTORS AND TRUCK TERMINAL 


6. The materials purchased to be used or haflcLled by the company at the 
operation involved in this purchasing._2___ 


7. The products manufactured, goods or merchandise handled, or a brief de 
Lon i 
proceeding 


acrlptlon o£ (SJBSMfk&iif 1V ' d ln thl ' 


8(a) A reasonable estimate of the value o : materials, sup^lies or merchandise 
used or handled during the past 12-month period_ UNKNOWN _ 

(b) The approximate percentage thereof shipped to you directly from outside 
the State.__ NONE __ 

9(a) A reasonable estimate of the value of goods or merchandise sc Id, service 
rendered or products manufactured, processed or sold by the establishment during 
the past 12-month period (that is, the gross revenues of the establishment). 

_ $500,000. _ 

(b) The approximate percentage thereof sold or shipped or destined to points 
outside the State. 


10. Has the company done any work for or furnished materials or parts to any 
other companies apparently engaged in interstate commerce? 


If so, dollar value of such services or materials furnished during the past 
12-month period. $500,000. _ 

11. Do any of your operations have any connection with the defense program, 
or do you service any other company engaged in the defense program? NO _ 



i 






county or albant 1 

JAMES K. STERRITT, being duly sworn, deposes and says: 

1. I live at RD 1, Dox 18, Athens, New York, my home tele¬ 
phone number is 943-2118. 

2. I am General Manager of Concrete Haulers, Inc., P.0. Box 
.367, Coxsackie, New York, a Delaware Corporation, engaged in 
hauling precast and prestressed concrete. We are under contract 
to haul for Spancrete Northeast and work exclusively for that 
company. Concrete Haulers, Inc., started in business on February 
1, 1974. In the one and one-half (1^) months we have been in 
operation, we have had gross revenues of approximately Forty 
Thousand ($40,000.00) Dollars. In the calendar year from 
February 1, 1974 through February 1, 1975 we hope to do business 
with Spancrete in excess of Fifty Thousand ($50,000.00) Dollars. 
Approximately five (5$) percent of Spancrete work is transported 
outside New York State. 

3. James K. Sterritt, Inc., leased equipment to Spancrete 
Northeast from I 969 to January, 1973. Then in February 1973 James 
K. Sterritt, Inc., went to work for Sterritt Trucking, Inc., which 
at that time took over the Hauling for Spancrete as a contract 
hauler. James K. Sterritt, Inc., worked for Sterritt Trucking, 
Inc., from February 1973 to January 31, 1974 when it terminated 
operations. 

4. James K. Sterritt, Inc., is still in existence as a 
corporation, but is not operating. Concrete Haulers Inc., has 
purchased some of the equipment that James K. Sterritt Inc., 
leased to Sterritt Trucking Inc. The trailers were sold by 
James K. Sterritt, Inc., to Spancrete and some individuals. The 

* i ' ' f- 

employees of Concrete Haulers, Inc., ado. for the most part, the 
same as those of James K. Sterritt, Inc. Concrete Haulers, Inc., 
presently employes 15 drivers, and ten of them were employed by 
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type work for Sterritt Trucking, Inc., and leases offices and 
garage facilities located at Sheller Park, New York and Pittsfielc 
Massachusetts. I am not a corporate officer in Concrete Haulers, 
Inc. I am the President of James K. Sterritt, Inc. James 
Bevier is the President of Concrete Haulers, Inc., he was not an 
officer of James K. Sterritt, Inc. He did the accounting work 
for James K. Sterritt, Inc. Mr. Bevier spends 3 days per week 
at Concrete Haulers, Inc. I try to oversee the operation at 
Concrete Haulers, Inc., and when I*m not present, Mr. Bevier takes 


over. 


5. In May, 1973, I signed an agreement with Local 294, IBT 
that we would negotiate with that union as the collective bargain¬ 
ing for the drivers. From May 1973 to November 1973, Local 294 
representatives and I met over a proposed agreement. On November 
19, 1973* I signed an agreement with Local 294; but I have never 
received a signed agreement from Local 294. When I signed the 
agreement, I started paying the benefits that that agreement 
called for and I started paying $6.00 per hour and started making 
payments into the health and welfare and pension funds. I also 
made a retroactive wage payment to each driver of $160.00. (This 
payment was made to each driver employed prior to August 1, 1973) 

6 . Also on November 19 , 1973» I received a temporary tariff 
increase from Spancrete. However, by letter dated December 5, 19! 3> 
Spancrete protested the high tariff and stated if it wasn*t re¬ 
duced, Spancrete would have to give consideration to using anothei 
carrier. In one or two weeks I responded to Spancrete*s letter, 
saying I*d try to make some kind of adjustment in the rate. I 
showed Robert Quick, the 294 steward, the letter I received from 

1 : | * • * • 

Spancrete. 

7. In early January, I posted a notice that James K. Sterrii.t, 
Inc., was going out of business. The girl in the office was givei 
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Also at that time, (early January) because of the seasonal slow¬ 
down, wc began laying off drivers by seniority. Probably we did 
no hauling at all in the last two weeks of January. In the month 
of January, I formed a new corporation. Concrete Haulers, Inc., 
and during that month, negotiated a new tariff with Spancrete. 

Also in the month of January, I contacted Local 294 to negotiate 
a new contract for Concrete Haulers. However, since Nick Robilott 
was away, I did not have any specific discussions as to contract 
terms until he returned in February. 

8. I started in operation on February 1, but I don't recall 
how many loads, if any, we had on that day. Business started 
picking up in February and although we have not had steady work 
for 15 drivers, we've had as many as 15 drivers employed. 

9. After work ceased in January, 1974 for the James K. 
Sterntt drivers, and after I knew that I was starting up Concrete 
Haulers, Inc., some of my James K. Sterritt employees came in 

and applied for work with the new corporation. I don't recall 
how many of the James K. Sterritt drivers applied for work in 
January — I know that some of them did. I did not invite these 
men to file for employment, they did it on their own. I don't 
think that any two of them came in at one time. Although I did 
not publish the fact that Concrete Haulers, Inc., was starting 
in business, it was no secret, and it was commonly known by the 
drivers of James K. Sterritt, Inc., that I was starting Concrete 
Haulers, Inc. 


10. The Concrete Haulers, Inc., senority is determined by 
the date of employment and when the men .started working. I take 
no part and have no control over this,matter as such. 

. .. • •• • • i ■ »| . i... 

. . » 

11. Verbally, Nick Robilloto and I have agreed to a new 
contract for Concrete Haulers, Inc., although we have not signed 
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We reached this verbal agreement after the men met with Robilloto 
on Saturday, March 9, 1974. 


12. The 7 men that filed charges with the NLRB have not 
filed applications with Concrete Haulers, Inc., nor have they 
approached me in any other way for employment. Nick Robilloto 
called me on March 9, 1974, agreeing to the terms of an agreement, 
and saying that everything concerning the new contracts terms 
and conditions were straightened out, and that he was sending the 
men down to talk to me. I told him that I'd be there all weekend. 

A group of drivers (those employed by Concrete Haulers, Inc.,) 
arrived and were very irate, they were very unhappy about the 
outcome of the 294 meeting, one of the problems they voiced is 
that the James K. Sterritt seniority list was to be used at 
Concrete Haulers, Inc, however, as previously stated, the senority 
list is determined by the date of employment in the new corporatioi 
and that must stand. To the best of my knowledge, the 7 men who 
filed charges did not attempt to meet with me on March 9. I calle< 
Allen Finch on March 10 and asked him to come to my office. The 
meeting lasted for some time. I asked what the outcome of the 
Local 294 meeting was, and what did the Union and the men agree 
on. Finch did not offer to return to work, either as an individua 
or as a representative of the other charge filers. I did not tell 
Finch that he could return to work, nor did I tell him that I was 
refusing to take him back. (Anyone could come to work who applied 
and provided they were willing to accept the agreement that 
Concrete Haulers, Inc., and Local 294 had made). I did not tell 
Finch or tell Robilloto that I would not rehire the charge filers 
until they dropped the NLRB charges. '■ 

13. I do not know why my drivers were refused loads on 
Tuesday, March 12; my drivers went up to pick up loads for the 

following day and were denied their loads. About four hours later 

!2 - l -4. 1 


» 






14. When Bob Quick read the letter from Spancrete in 
December, I told him that I couldn’t live with the agreement I 
had signed with Local 294. I could have told other employees 


too, I just don’t recall. I asked Quick what I was to do? I may 
have’ told him a* that time that I’d have to go out of business, 
or start a nrw corporation, or renegotiate with Local 294 or 
Spancrete, but I had to do something or go bankrupt probably. 

15. I did not tell any employees that I would not rehire 
the 7 men who filed charges, nor did I ever tell any employees 
that one of the reasons that I was going out of business as James 
K. Sterritt, Inc., was to get rid of these 6-7 men. 

16. I have not refused to reemploy these 6-7 men for any 
reason. The reason that these men are not working is because 
they have not reapplied. The Union has not told me that I should 
refuse to rehire these men. 



Sworn to before me this 
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December 5, 1973 


Mr. James K. Sterritt 
P.O. Box 367 

West Coxsackie, New York 12192 
Dear Mr. Sterritt: 

The massive increases in your new tariff recently submitted has placed you In 
a non-competitive position and consequently is jeopardizing your position with 
our Company. As you know we are forced to bid competitively on all of our 
work and since transportation is a major item due to the heavy'weight of our 
products your recent high increases will certainly interfere with our future 
marketing success. To protect ourselves and survive In this highly competitive 
industry we are forced to seek a more economical and competitive carrier, to 
transport our products. If we are unsuccessful In this search then most cer¬ 
tainly our Company will be faced with a most difficult and disturbing future. 

I strongly recommend tttat you review your current rate structure and costs to 
make every effort possible at a reduction to your existing tariff. 

Yours truly. 



President 

HWB/ms 


c 


SOUTH BETHLEHEM, NEW YORK 12161/PHONE (518)767-221 
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Dollars 




.'•dOOOt/iE.OOQ/ 


EASKRM- 


□0 i&DOOi' 1 


James K. Sterritt Inc.’ 

• P. O. BOX 307 . 

WEST COXSACKIK. N. T. ’ 12102 


NOVEMBER .26 


/AY 

TO THE 


ALBERT QUICK, 




2985 


James K. Sterritt Inc. 

P. O. BOX 307, , 

WEST COXSACKIE. N. T. - 12103 


j‘ N0\EMBER 26 ^ |973l 


/ay 

TO THE 
OHUKKOF 


Doli^vrs 

0't>l 


VooQOG^E.ooo. t, 






















/OOOOG 16000/ 


2993 


■ JXmes K. StehhittInc. 

... , i ■ ; l» f .O. BOX 3«7" ’ •/ 

jirfFT roxsACBX. n. r. ‘12192 


NOVEMBER 26 |«» 73 


OHUKKpP. 


0 ; 6 ooo.'' 


2994 


.James K. STEniirrr Inc. 

1*. O. BOX 307 

WEST COXSACKIE. N. T. 12102 


NOVEMBER 26 


THOMAS 


• HUEKOF 


Dollars 


/00000 16000.-' 


/James K. S>territt Inc. ♦ 

ill - . P. O. BOX 867 

WEST COXSACKIE. N. X. :.12192 < 

. v-. 


rofiiE 

)R»EROF. 


Dollars 


/00000 16000/ 
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Jam f. Sterritt Inc. 

8 , »;,' , t ; O. Itox 307 ■;•., 

• WEST VCKJE, N, Y. 12102 


VCKIE. N- Y. 12102 (!'<• >' I 
- '• •>. • 

- v • 
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• •I .i.' *£j /I I 


* ,V r - I-- 
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;■ '-i- • ' ’ 50-4 , 
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1- s?? - 13 ' 
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Dollai 
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, I 
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aar«* a ftftsi. E*u4tf^®SSSES===5- 


/OOJ30DOR 2 Ifl 


300' 


W2 ; phs^-w u L ^ ' so^4 

vf’| • ■ ^ .November 26 —*0—13 2,: 


KB OF. — . ^ALLffjI ^a . --J , ■■ — -— 

_/ 1 i.wfei3K£i^i gK!fgQgcr^ 

•• I ' )• I !Si‘; 


$JZi» t 82_ 

Doll/ 


h-t/ (\ j Vc* 

I)sssfea^.' . fe. 

5/ ,c.«n \ J ..m'l ■i-.im'ilir TOrt «:IM- III* 


JJte4i6{j2 f^C 

1 i : .innnriuin^i.E 


fxiar».«-| 




l«r«w«cy 




*v 


Pi 


/ 









% 


IAMI-S. 


''' i:: ■ STERR1TT ■ TRI ICKiNG Tricwt l. 

. . • Vo 

I I West Coxsackie, 


STrHRITT, Pie*. 


■V«‘t 


u 


IT TRI ICXlNG /Ini-. ' 

j P.O.,Bo» J67 t -TTf. r , jt« _< , ; * 

oxsackie, New York, tilpiV'' '* '•* , t ; (^V'V h ''' ‘ 1 


f 




•v 

* * , .j. ; i .\ • • 

Ill'# Howard Blosser, 


•'Dear HiS-Blosser: 

r •» ‘ 

* • ‘ v This 1 Is to acknowledge, 

' Pecember>5. 1973 with 1 referen<;e, 

•We are well aware of,and can'apj 
with respect to remaining', competitive 
at present, may appear to be ! ;non- 
endfwe are'‘reviewing' procedurpsbs 
'.»-by-'these may be adjusted in the future.' '<■ 

# ■ V""- T. ' ' ; 1 •* 

■ ) Meanwhile, • I should‘point out • that 
inflation and the particularly.serious a 
• . rent energy’ crisis on the trucking 1 industry 

f *• • _ -i -i j i. i i « J-i ' x J „ j L ~ 3 4 llii-- 





.‘■ s ‘ , L. ,' 

'-nding all'these.iwe are taking stQps'rto , !*;Ji-n|b i ij'., ,1 j" V. 
iture rate adjustment.,. The tranSf&r./oftc^fj^lV''^ . ‘ 


’;■< ’ Not withstai 
provide for a future r 
our trailers’ to Spancrete is.,a': ^tep, and a ma jor/fac tor}; ! £l;» .'1* . “ 

in our review. We are pursuing organizational ichangestfij^-”^:,^' 
that could result in a further ad justment factorv>|We are-u'^j ''">'• 
also* reviewing operational changes with a view, t'ow£rii '• •• 

increased efficiency. . . ' ■ • ^ •.•eftiw.' 

.. ‘ • v ' '• t*i »• >■* • » V< jf ■ 1 j’ fu'-J 

I will keep you posted; on developments in .these . 

areas and the affect these will have on our tariff. <;•/*' 

Hopefully we will be able to" adjust this' in the not .tdo'.. 4 ,. ; f^ . 

jture for the benefit of Sphncrete and our. - •; \ 'hV 5 *' 


distant future 
oners tiers. 


; -f. <'ri., 

'• ‘ 

• -,V-. : 

*• • -<J+ " n<&v: ■ 

"-I- f ' f .1. ' ' 


t 

' ‘it 


• •• r - 'I ’ 





W.*»;;*• >. ’T‘j ’!• •#*/• 

_ :■'• •• '}^>y ■■ < • 
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@oHViete ^eud&u, *)ac. 



AMES H. BEVIER 

PRESIDENT 


MAIL ADDRESS: 

P. O. BOX SB? 

W. COUACKII. N. V. HIM 

PHONE: 

(SIS) 73I-S11S 


*MS BETWEEN DRIVERS AM> CONCRETE HAULERS INC., ON CONTINUANCE OF CONTRACT. 


-PANT AGREES TO CONTINUE WITH PRESENT HEALTH AND WELFARE AND PENSION PLAN. 
-1PANY AND MEN HAVE AGREED TO CHANGE THE FOLLOWING TERMS OF THE CONTRACT. 


J RLY TO MILEAGE RATE IN ACCORDANCE WITH SPEEDOMETER MILES. 


R REMAINDER OF FIRST YEAR 15* PER MILE. /(. 
COND YEAR 16.5* PER MILE. 

IRD YEAR 18* PER MILE. / / 


R LOCAL WORK AND ON THE JOB TIME. / 

RST YEAR $5.25 PER HOUR. S$ 6 
COND YEAR $5.50 PER HOUR. 7 S~ 

IRD YEAR $5.75 PER HOUR. ^ 

l’o 

IVERS HAVE AGREED TO FOLLOWING HOLIDAYS . 


RST YEAR 6 HOLIDAYS. " 

COND YEAR 7 HOLIDAYS_7-THJtJ0LIDAY BIRTHDAY OR ROVING (THEIR CHOICE). 
IIRD YEAR 8 HOLIDAYS BOTH BIRTHDArAND ROVING. 


.fVERS HAVE AGREED TO FOLLOWING VACATION TIME. 


RST TWO YEARS OF EMPLOYMENT 1-WEEK.-- 

IREE TO SEVEN YEARS EMPLOYMENT 2 WEEKS. 

GHT TO FIFTEEN YEARS EMPLOYMENT 3 WEEKS. 

_ETEEN -YEARS- AND-OVER - ^ - WEEKS--- 

(CATION PAY IS BASED ON ^0 HOUR WORK WEEK. 

■IVERS AND COMPANY HAVE AGREED ON TWO HOUR SHOW UP TIME-ANP-A-4-QR 8 HOUR PAY., 
: DRIVER ONCE STARTS_4DRK-HE-IS^£NTITLED-TD-^CURS-PAY._ 
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LAS, uM.VUYLR: NAME ^ /V- ^ S j\ _ SjUlU,. J _ ...t.? ± _ 

tnnHF<i<; l/Jo ^ j C O aS> J.CA./i£. N _ 

POSITION hfi n/i't'OrTMM )"W C R. •_ FROM . _TO../.2' 77 . 

REASONS FOR LEAVING ^ J 1 N *_° *: '_Hi—•’ - 'RtiS- 

SECOND LAST EMPLOYER: NAME_A _|V) . f7>l.L- 

t nnu C « HAOW/mS C/toCS'/Mt _ C/Vj A ^ I V.L .MV _ 

POSITION HELP—^Ld. 1 FROM . ^ ^ - —TO , ^ ^ 


REASONS FOR LEAVING_ L. 

THIRD LAST EMPLOYER: NAME_ 


>KC )Vl)>n:y 


SALARY. 


- SALARY J 


POSITION HELD_ 

REASONS FOR LEAVING . 


HAVE YOU SERVED IN THE U S. ARMEO FORCES? 

HANK AT DISCHARGE_ 

(IN N.J. DO NOT FILL IN THIS LINE UNLESS HIRED) 


MILITARY STATUS 


. BRANCH. 


. DATE OF DISCHARGE. 
DRAFT STATUS_ 


.DATES: FROM. 


.SALARY. 


RESERVE STATUS. 


EDUCATION 

CIRCLE HIGHEST GRADE COMPLETED: 1 2 3 4 6 6 7 8 HIGH SCHOOL: 1 20 4 COLLEGE: 12 3 4 


LAST rCHOOL ATTENDEO. 


C*F>jS*r LL. 


.AliOR UNION AFFILIATION (SHOW NAME OF UNION AND LOCAL) - LLAi 

(AVL YOU EVER BEEN BONDED jfcLi_ NAME OF BONDING COMPANY 


GENERAL 

JLhfr S /lR- ^ 


C)>fSKILL. -NW 
IC.iv) J 

_ Lo Osl Z ‘ 


IAVL YOU EVER BEEN REFUSED BONO. 


.IF YES, WHY . 


IAVL YOU EVER BEEN CONVICTED OF ANY CRIME OR FELONY /V <? _ 

IAVE YOU EVER BEEN KNOWN BY ANY NAME OTHER THAN THE ONE ON THIS APPLICATION 


EXPERIENCE AND QUALIFICATIONS - DRIVER 



i. Il.ivu you ever been denied o I iconic, permit or privilege to operate a motor vehicle? 
i I Lit uiiv license, permit or priviloue ever been suspended or rev kcd? 

IF THE ANSWEP TO EITHER A OR B IS YES, ATTACH Si ATEMENT GIVING DETAILS 

7HIVING EXPERIENCE 


CLASS OF EQUIPMENT 


TYPE OF EQUIPMENT 
(VAN. TANK, FLAT, ETC.) 


STRAIGHT TRUCK _ 

1 MAC I OR AND SI MI-TRAILER. 


IIIACItlll I WO I RAILI lit) • 


l\ )/> Nl._^ca L 


APPROX. NO. OF MILES 
(TOTAL) 



LIST STATES OPERATED IN FOR LAST FIVE YEARS 


SHOW SPECIAL COURSES OR TRAINING THAT WILL HELP YOU AS A DRIVER: 
WHICH Vtrt omviNvt AWARl*tt DO YOU HOI 11 AND THOM Wl IDM?- ~ 


- 3 ?- 
















(ATTACH SHEET IF MORE SPACE IS NEEDED) 
EXPERIENCE AND QUALIFICATIONS - MAINTENANCE 


TYPES OF MAINTENANCE EXPERIENCE AND YEARS OF EACH . 



I EQUIPMENT YOU CAN 
ATE _ 


working Equipment 


Mm>il Equipment 
i Rebuilding 


oi11i»il Rebuilding 


mission Rebuilding 


o & Axle Straightening Equipment 


ncul & Ignition Repair 


>o Rebuilding Equipment 


rl Injection Equipment 


YEARS OF 

CHECK EXPERIENCE 


EQUIPMENT 


YEARS OF 
EXPERIENCE 



Electric Welder 


Oxyacetylene Welder 


Point Sproy Gun 

Wheel & Tiro Balancing Machine 



Engine Dynamometer 


Chassis Dynamometer 


Mognetic Crock Tester 


Vacuum & Air Brakes 


• COURSES AND TRAINING IN MAINTENANCE WORK. 


EXPERIENCE AND QUALIFICATIONS - CLERICAL 

ICATE TRAINING ANO SHOW EXPERIENCE IN THE FOLLOWING: 


•INDICATE WORDS PER MINUTE 


lilllmi Mm-limr |tim«:tllHl> 
, I*. LtiH| ill HI Mill ItIMU 

«I(M|| M.U lHH« 


TRAINING 

(CHECK) 



YEARS OF 
EXPERIENCE 


Main (Imlu rtiu land' with which you 
liuvu workutJ) 


ST COuRSVG AND TRAINING FOR OFFICE WORK 













1ST PLATFORM equipment you can OPERATE (LIFT TRUCK, ETC.) 


HOW COURSES OR TRAINING IN PLATFORM WORK 


TO BE REAO AND SIGNED BY APPLICANT 

■i oyreud end understood thot any misrepresentations of information given above thall be considered an act of dishonesty. 

IS at trend ond understood that tho employ or or his ogonts may investigate tho applicant's background to ascertain eny and all information of concern to applicant's 
cord, wliutlier some ir of record or not, eird applicant reioases employers and persons nomad herein from all liability for any damages on account of his furnishing 
ch information. 


>e applicant agroos to furnish such additional information and complete such examinations as may be required to complete his employment file, 

IS ooruoti and understood thot this application for employment in no way obligatos the employer to employ the applicant. 

IS ogrood ond understood that if hired, tho omployee may be on a probationary period during which time he rftay be discharged without recourse, 
ns certifies thot this opphcation was completed by me, and that all entnos on it and informatiPoLt/Ttare true arid complete to the best of my knowledge. 


Ooto 


Applicant's Signature 




’PLICANT HIRED. 

\TE EMPLOYED - 
APARTMENT_ 


PROCESS RECORD 

-REJECTED- 


: REJECTED, SUMMARY REPORT OF REASONS SHOULD BE PLACED IN FILE) 


. POINT EMPLOYED . 
CLASSIFICATION - 


THIS SECTION TO BE FILLED IN BY RESPONSIBLE 
OFFICER OR COMPANY REPRESENTATIVE 


SUPERIOR 


GOOD 


FAIR 


BELOW AVERAGE 


POOR 


APPLICATION 
INTERVIEW 
PHYSICAL EXAM 

PAST EMPLOYMENT 
WHITTEN EXAM 
ROAD TEST 

POLICE AND 
TRAFFIC RECORD 


WRITTEN RECORD ON FILE 


SIGNATURE OF INTERVIEWING OFFICER 


OM: 
,TC: . 


-TO:. 


TRANSFERS 

FROM: . 
DATE: . 


ASON FOR TRANSFER . 


.TO:. 


REASON FOR TRANSFER 


OM:. 


.TO:. 


.TE: .. 


AMIN I UR TIIANUrCR. 


FROM:_ 

DATE:_ 

REASON roil 1 llANlircil. 


.TO: 


.TE TERMINATED. 
iMISSEO___ 


HMlNATtON REPORT PLACED IN FILE , 


TERMINATION OF EMPLOYMENT 

_DEPARTMENT RELEASED FROM. 

.VOLUNTARILY QUiT_OTHER_ 


BU^R 


nviBun «= 










NICHOLAS M ROBILOTTO. President 



• NO 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS. 
CHAUFFEURS. WAREHOUSEMEN AND HELPERS OF AMERICA 


LOCAL 294 


Labor Temple 
890 Third Street 


Albany. N. Y. 


Phones 480-5436 - 480-9437 - 489-5438 


TO WHOM IT MAY CONCERN 
STERRITT DRIVERS 


STERRITT DRIVERS HAVE BEEN ORGANIZED BY 
TEAMSTERS LOCAL 294 AND HAVE ALL BECOME MEMBERS 
OF LOCAL 294 AND WOULD APPRECIATE YOUR ALLOWING 
SUCH STERRITT DRIVERS TO DELIVER ON YOUR JOB 
SITES AS UNION MEMBERS INASMUCH AS WE HAVE 
NOT BEEN ABLE TO GET THEIP IDENTIFICATION CARDS 
MAILED TO THEM. 



Q ■'}//,'/j f-£ 

' Michael 'Rpbf 



otto 

Assist. Bu«^ Agent 


TEAMSTERS LOCAL 294 
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• VI 


Toi A.J. Marcoil* 

Frooi M. L. Fitzgorald 

iloi Ko cults of Meeting with Nick nobilotto regarding Storrlt 

Trucking Contract 


Kick said tho men will go for tho following i 

Cuarontoed 8 hours time and one-half after 40 hours - no 
milages. 

2, 8 holidays - 6 legal plus employee's birthday and a roving * 
holiday. 

3. Seniority must prevail. 

^4. Claims for time whon Dallas Mavis ran for the 2 days 

8 men - 2 days pay 
1 nan - 1 days pay for tho 3rd day 
junior men vers callod out first by Sterrlt when ho started up. \ 


9/25/73 

cci H. Dloaoor 
C. Fiofcw^j 


3 
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A r, R R K h K fi nf 

>'* 'j LOCAL UNION NO. 294, INTERNATIONAL. BROTHERHOOD OF 

j: TEAMSTERS, CILMJFFEURS, WAREHOUSEMEN & HELPERS Or AMERICA, IND. 

;! (horolruaf tor referred to ac Union) and JAM!‘3 R. STERRITT 

i 

*! TRUCKING (heroinaftor referred to ao Employer) ogroo to bo 
bound by tho terma and conditions of this Agreement. 

1. DURATION OF CO?JTRACT 

|! This contract shell bo in effoct from September 1, 

ft 

!i to August 1, 1976, and shall continue thereafter unlea*. either 

!l 

I party notiiic-3 the othor in writing at least sixty (60) dayc 

I 

;} prior to expiration dato that it electa to torminato it, ir which 

ij 

event it 3hall ond as of August 1, 1976. It is agreed, however, 
that if either party desires to propose any change or changes 
in this Agreement after August 1, 1976, it shall notify the other 
! ! party to that effect at least sixty (60) days prior to said date 



; end accompany the r.otico with a statement in detail of the chango 

ij 

![ or changos desired. Tho parties hero to ugree they shall submit 

ij 

i, to negotiation the loolrod changQ or changes of which thoy 

I- 

ij notify oach othor and will objectively negotiate towards a 

jdefinito agreement. 

If 

li 2. GRIEVANCE PROCEDURE 

ij , 

The Union and the Employer agree that there shall be no 

|i 

jjotriko, lookout or work stoppage during tho life of this Agreement., 
Grievances which cannot bo settled between the parties hereto 


shall bo submitted within forty-eight hours to the New York 


flStato Mediation Board, consisting of a member representing the 

.i 

jlUnion, a membor representing the. Employer and a member of the 
Now York Stata Board of Kodiation. The Grievance Commit toe has 



no right to alter, amend, or othorwlao deviate from tho provisions 


of tho Agreement. The decision of the majority shall be final 




1,0 



event an employe© refuses to enter upon any property involved in 

[j 

;,a primary labor dispute, or refuses to go through or vork behind 

| 

Jany primary picket lino, including the primary packet line of 
Unions party to this Agreement, and including primary pickot , 
lllinos at the Employer's places of business. Lr\ 

It shall not bo a violation of this Agreement and it 
shall* not bo a causo for discharge or disciplinary action if any 
|| employee refuses to perform any service which his Employer under** 

.1 takoa to perform as an ally of an Employer or person whose employ¬ 
ees aro on strikes, anu which service, but for such strikes, would 

• l 

i;be performed by the employees of tho Employer or person on strlko. 

>. DISCKAIIGE OR SUSPENSION 

j! 

Section 1, The Daployer shall not discharge nor aus- 

♦ » 

jlpenu any employee who has conplotcd his thirty (30) day probation- 

»! 

1‘oxy period, without Just causo. 

il 

Section 2 s Any employee discharged, must bo paid in 

!;fuil for all v/ages owed him by the Employer, including earned \J\ 

ri 

i; vacation pay, if any, within five (f>) days from the iati of dis- 

i; 

charge. 

Section 3 . A discharged or suspendea employee m\!Gt 
jjndvln© his Local Union in writing, within two (2) working days 
1 aftor receiving notification of such action against him, of hio 
'deoiro to appeal the discharge or suspension. Notice of appeal 





|; .» .*0U 

‘•jwriting within fi/toon (15) days fro::* the date or disohargo or 
i'.ftusponalon and/or return to hie homo terminal, whichever is later. 

I' lection A. Chould it be proven that on in^uotlce has 

11 '-■■■ — 

'Iboen dono a discharged or suspeauod employee, ho ahull be iully 
’reinstated in hla position find may be compensated at hlo usual A 
;rato of poy up to his full loss of earnings. If tha Union and ^ 
. tho Employer are unable to agree as to tho settlement of the 
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i'case, then it may bo referred to the Grievance Board as eet forth 


’above, within throe Cv) day3 oftez- the above notice of appoal 


i; 

:iio given thcEnployor. 


HOLIDAY S 


|l Emplo/eos covered by this Agreement who have completed 

ji. their probationary period, shall be paid ot double tho rate sot 
iforth in this Agreement if required to work on any of the 


I 1 following holidays: 


How Year's Dry 


Thanksgiving Day 


Memorial Day 


Independence Day 


Day alter Thanksgiving 
Christmas Day 


Labor Day 


1 Roving Holiday 


I’ If any such employee is not requirod to work on such 

‘'holiday, he shall bo entitled to receive eight (8) hours of pay 
j'at the straight time hourly rato set forth in tnia Agreement, 
jj To receive Holiday pay, employees must work one day 

within thirty (30) days prior to tho Holiday. 


sft. VACATXODH 


All employees shall bo entitled to receive one week of 


'vacation with pay after completing ona full year of service. 


i: Employees who havo completed two or more years of continuous 


service shall bo entitled to two weeks of vacation with pay. 


'.'Employees who havo completed ten or more years of continuous 


i'i service shall be entitled to throe weeks vacation with pay. 


||jhoew employees who have completed oixtoon years of continuous 
S' service ahall bo on titled to four weeks vacation with pay. 




* U 

• II 


'* .'■■•.f.'-hyx. 


.. . 




•v - . -48- - V. 
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. "*JV' •» • . * ' V _ . .. . If • lAf J ' « *%, 


« 
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‘ 1 

0 no week's vocation pay nhnll conwist of forty ( AO ).; 4 t , 

*4 , - * ‘ 

!' t hour* at the straight time hourly rate. l/hcn a holiday folia , j 

during an employee's vacation v/oak, ho shall bo entitled to 

(j • 

'Inn extra eight (G) hours of p'<y at tho straight time hourly I 

Irate. _ i' 

I 1 Vacation pay chall bo paid .in advance provided c*nployceM \ 

I glvoa two (2) vcoks* notice, prior to sturting vacation. 
ij Regular employee* laid oi\T and. rehirod in the onnlvorsary 

Jl 

'jyoar after the anniversary year following layoff•: shall receive 
il vacation pay baaed on one-twelfth (i/12) of vacation he was 

i 

i'ontitcd to for every thirty (30) days, of employment in that ; 

anniversary year uyi to six (5) men the cf employment.. If 

, • i 

employee works ovor six months, he unaXl receive his fu^l 

i : 

1 vacation pay. 

i; ; 

!7. DEATH IN FAMILY i 

,.C Ml. ..... — ( 

,, in the event of a death in the immediate family of any ; 

ij 

employee, namely parents, Mother or Father-In-Law, Wife, Children* j 
| Brothers or Sinters, the Employer shall pay the employe© in full j 
for up to throe (3) working days to attend to funeral arrangements 

;!&nd sorvlcoa. 

:. Q. HEALTH AHH vraEAUE 1 

i' Se ction 1. The Employ or agrees to contribute tho \ 

"sum of Seventeen dollars (£17.00) per wool: for any and all of his 
ii . * 

regular full-time employees covered by thin Agreement, and Throe , 
i | 

'dollars and forty cents ($3.AO) per day for all casual employees, •' 

• but not to oxccod f.oventocn dollars (#17.00) per work, to the^^: 

't - ■ 

1 Teamsters Local 29b Albany Aroa Trucking and Allied Industrie 
,i , 3 s-j« i, t :• 


‘‘Health and Welfare Fund, Albany, Slew Y 

*1973. All r.uch money shall bo tuinod over to the Trust Fund "" 

«* 

.Treasury on or boforc tho tenth (10th) day of tho month following ; 

i* •* 

jltliat month in which said money accrued. 


• ’»•••*, V ' f •■’ 7 *’*'X’ 

•: 4 '• >’* . 

• , .j 

• '■■■'< «W «... ?-?»■, 





shul.l bo incrvancd to VJ .p u r week and Z‘S.30 per day; 


'effective September 1, 1975, the (amounts shall bo increased to 
$22.CO ond <4.AO per day. 


;• All regular employees to to paid monthly. 

Section 3. The health and V/clfare Fund shall be opon 

il- 

i'to participation by any group of members belonging to a partici¬ 


pating Local Union and cmplo ces of a participating Employer 


i'not members of the Union, provided all such employees arc covered 


,.'under rules, regulation a and other requirements that are, or may 


be, required by the Trustees. 


!J Section A. The Fund may at any time check the payroll 

i •*“** 

records of any and all employee a of the Employer covered by this 

I, 

. Agreement; at a time mutually agi'ced upon at no charge to the 

.1 

: Employer, but, la tho event it is CoiSid that the Employer has net 
'■been complying with the Trust Fund provisions of tho contract, 
the Employer shell pry the full cost of. checking the books that 

fi _„ 

mny be necessary by tho 'Crust Official? and, in addition, r.kclT^ 
bo rosponaible for any and all claims that wore not covered M: 
j,and must pay vhntever discrepancies that muy exist to tho Trust 

'iFund and ten peer cent (1(7/5) penalty. 

\\ 

Snotler 5 . By the execution of this Agreement the 


|Employ or authorizes tho Employers* Associations which are parties 


tho Trust Agreement to designate thu Employer trustees undoi'/l/O 

. .. .. __ [UJi 


each Trust Agreement hereby waiving all notices thereof and 
ratifying all notions already taken or to bo taken by such 


: Trusteed within tho scope of their authority, 


Section C. If ;m employea is granted a lcavo of abaonco. 


tho Employer shall collect from said omployoe, prior to tho leave / 

i' /hi 


of ubcenco., being effective, sufficient raonioe to pay tho requi r^fJi 


;t contributions Into the Health z r.d V/elf aro Fund during tho period 


!, of absence. 
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ONLY COPY AVAILABLE 

/ « l.iv# ...... ItfL'M to i'sii'illsii „ *...*.** , 

'' uavior* no ucy oe nvcosanx’y conco.'TiJns itr cmydcycos aa will 0j/ 
j. wiuxb'iv the Trust Fund ^o carry oat its duty to famish adequate 

• > CivITkJlTv^O lor itUC.l tVt.sp.bCy CO. 

-r-'ct! f. Payment# xc. she Fund must be* paid by thoOy/ 
l-Ecploycr during employes vacation. j 

• -1 a regular uspioyou is absent bocuu 8 i?'' > \ 

i 

j ol illness of off-the-jab injury and notifies tno rttployor of 

' 

;: such absence „ the ia-pluyor ahull cor.vlnuo to cmko the required 

•j 

contributions tor a jwriou of four (*•') weeks. if u x-ofoulor 
(I , ! 

I employee is Injure! on chc oce, vfco Hi'spleyer shell continue to 

J) . _ • 

.'pay too required contributton© until ruch employee* roturns to 

II 

work; Lovovrr, sue'.; cortrioutionv shall net bo paid for a period 

Ij 1 

: of more than evolve (Is) iuor.t:;s, 

*‘9. jfT^MOh fc.'-ir. 

j I 

j. ‘hetlen .1. ‘:’r.e lixclcyer agrees to contribute the curs 

•| ! 

j, "hrcci foil nr a and forty cents t\'j}.bO) per «lny x;?.r>.©a by each 

!i ouiployeo covered by this ;.c'rowaervfc, up to a aa:£uua of Seventeen : 

» ' * 

ii Dollars (ti?..00 } per week wo the Pension Fund of trio Albany 
Area Trucking exact Allied Industries, Local 291, effective 

'j 1 

v Sopt«.rl»or . 1 , it^3. ’iufoctivc Septonbor I, 1974, the Employer ! 

j; agrees to pay tho sum of -‘.Throe dollar ai and ninety cents (33.90) 

,;por day for oac: ^oasuriO ;?s:pi eye o cover .id by tills J^poynont, not to , 

:'*xcoai a aaxiaun of • *3 notoon JJdinrc and fifty conic (U9.W) 

,-par v-joh. Effective Soptoi:sor 1, 1975, the ciua of #4.40 per day : 

} * 

iuwt to onco-d ‘Twv'cnty-v.fo dollarn ( 9 ( 22 , 00 ) per vek. 

I 

'h -r.,o Eifiployui' ti/srooo to regularly contribute 1 

i *“'** 

t , 

,:ao apocifiod horoin«bove on or before the lf>th day of the month 

ii I 
;!following that mouth in whtih said maniocs accrued. 

t, 1 1 

fj i 

Section 9 . failure on f;c part of the Employer ruga- 

;* 4 . 

'■Icu'ly to contribute as specified heroiuabcvo shall t&a!:e him i 

ii j| 

jjliablo for ell claims, damages, attorney foes, court costs, oto», j 

iiplua all erroarn in puyuonts, plus 10 ^ penalty relating to . 1 

•jdolinciuont con tri but .one .amou/;t only, ■» 




• ‘ •*•**.. 







ONLY COPY AV A'CABLE 

:>ction 4 . Tho Pension Fuad of the Albany Arw Truck- . 
■\ lug and Allied industries, Local 2C#4, uay nt any timo check the 
payroll roooi'ds of any and rj.1 employees of the Employer covered 

it 

v by thia Agreement or. sot forth in the bargaining agreement. 

ij 

S ection 5 . *fLo Employer agrees to furnish ouch infor- 
l! motion aoiay bo necessary from time to tine concerning its 
l j employoos ar. i/ill enable the Pension Panel to carry out its duties 
lito furnlah adequate coverage for each employees. 

S ection 6 . If a regular full-tine employee is absent 
because of illness or off-thc-Job injury, and notifios the 
:■ Eraployor of such absence for such reasons, tho Employer shall 

•i 

continue to make the required contributions for a poriod not to 
exceed four (4) weekr. 



i 7. If e regular full-tlmo empioyou is injured 

|{ 

, on tho Job, tho Employer shall continue to make tho required con¬ 
i' tributiona until such employe a retuir.s to work, for a poriod, 
ij however, not exceeding more than twelve (12) months. i 

Section ft . If an emxiioyco is granted a loavo of absence,, 

:i • 

: -the Employer shall collect from said employee, prior to leave of i 


absence being effective, sufficienc monies to pay the required 
contributions into the Pension Plan Fund during tho period of i 

.i . 

.absence. 


Poetion 9 . 3y the execution of this Agreement, the 
: Employer agrees to be bound by the terms of tho Agreement and 

'i 

l, 

'Declaration of Trust and ratifies all actions already talon or 


t 

» 

» 

l 


I 


to bo taken by tho Trustoos within tho scope of their outhorlty. 

10. J0>j SIXURITf 

*— — ■ ■’ ■■ ■" 1 ■ 

r 

j! Poet Ion i . Tho Employer will use hired trucks only 

ii 

>ijift«r his own available trucks axv working. V/hwn hiring other 

(i 

‘.trucks, the Employer shall refrain freui hiring the same from 

(I 


’ oraployors who do not at least obsorvo the vuges, hours and 

li 

.working conditions covered by this Agreement. 



WAi. 




any ru »vic business or oi|Ui pmci it to hie employees. The Employ or 1 

, • '* I 

agrees not to uojJ. or tonne auy ox' bis business or equipment to 
• » 
w'V person for tho purpose of defeating this contract. 

t 

Tj.. P>:iO,\ dECUKITY % J 

■ ; i 

It ic under* Loewi and agreed by and between tho parties 

! he re to that ao a condition of continued employment, aJl persons 
!who are hereafter employed by the Employer in the unit Widen is ! 

I 

tho subject of this Agreemont shall tocome membere of the Union 

• I 

on and after tho 30th day following the beginning of the employ- 
■’ ! 

meivt or che execution note of tni3 Agreement, whichover i3 the 

later; that the Continued employment. by the Employer in said unit 

of persons who arc already members in gooa standing of the Union 

shall bo continued upon thoao persona continuing their payment 

of the periodic duoc of the UidLcn; and that the continued 

< 

employment of persons who were in the employ of tho Employer 
prior to the date of thin Agroomcnt and who 1 ore not members of 
the Union, ahall bo conditioned upon those persons becoming 

’I 

members of tho Union raid after the 30xlx day following tho 
execution date of tlxis Agreement. 

t 

11 Iho failure of any person to bocoae a member of the 

Union at tho required time seal? obligato tnc Employer upon 
Written notice from the UiJ.cn to such effect and to the furthor 
offset tliat Union membership was available to other members, to 
forthwith discharge such person. Futhor, the failure of any person 
xu maintain his Union member si lip in good standing as required 
heroin shall, upon written notice to tho Employer by the Union 
to such of!act, obligate tho Employer to discharge ouoh person. 

■ ( In tho event of any change in tho law during the term 

Of this Agreement, the Employer agrees that the Unions will be 

i: 

Entitled to recoive tho tuocimua union eeourity which may bo 
lawfully permissible. 


v .** •*» - • - 'V - 1 ; 

V " I ’ • . ‘•« * 4 


.v-t- 





J 


" 


M**r. tha Kmi'Toyor jro*o*ls odeItiOTiul employees, lia uhau.1- 
: Cive Via L^ctvl Union equal opportunity with all other eource& 
to provide suitable applicants but The Tiaployor aboil not be 
required to hire those referred by the Locol Union. 

No provision ox' this Artie.]<„ n shall apply in any 

,i I 

i.nti-to to tho extent that it may be prohibited by state Law. If, 

i 

Under applicable State Law, additional requirement must be Met 

i ! 

before ar.y auch pix? vision may boccao effective, ouch additional 

i 

requirements shall first be icc-t. j 

i 

jl ‘ IV ony prevision oi* this Article 11 is invalid under 

,.th>« law of any State wheroir. ; greemeut is executed, such provision 
ihell be ro-ne^otinted for the purpose of ud&uuate replacement. 

# * t 

, .If such negotiations ihall not result in a Mutually satisfactory 
earev.Tont, either party shall be permitted ail legal or economic 
recourse. 
i: ; . 






The liupicyer agrees to deduct from tho pay of all 



employees covered by this Agreement tho dues, initiation foes, 
and/or uniform assessments of tnc Local Union having 
'jurisdiction ovor such eaplyeos and agrees to remit to raid 
Local Union all oich deductions prior to the end of tha month 

M 

for v;hich the doduction is made. Where levs require written 
authorisation by the employee, the same is to be furnished in 

It 

the form required. Y.here an employee who is on chock-off is not 
cn the payroll during the week in \<hich the doduction is to bo 
pudo or hat no earnings or insufficient earnings during that week 
*cr in on loavo of absence* the employee must make arrangements 


with the Local Union to pay such dues in advance. 





!i 
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• Iter, t./ion ye ~ re.to*. A ir.irJ.nvm of eight (8) ' *•>’ 

-- „ ;' 

•’hours par Jny hr f ; 4** f; - » (J -Q) . Overtire? rate ^ 

A * -I ■ > 

'shall be paid after forty (40) bourn.,. The work rook rhall bo 

.* ! 


i'Troia Monduy to Friday. 


!• Eorrlv rate : 

!»Drivers <4 Helpers: 

;Effective fentwuber 1, 1973 - July 31 : 1974 
Lfioctiv,) Auguo*.. if 19^4 — ouly >1, 19 A5 
; Effective August 1, 1973 - July 31, 1976 


1-6.00 prr hour 
$6.30 " '• 

.96.60 " " 


.tootIon P. - f^ll -ir.~?linc. Call-In* time for tho next 


jjd^y's vrork to bo between 4:00 and 5:00 P. K. 

Tlrivors on lay-over will be given 1X13.00 viva meals. 

it * ^ 

drivers called to work shall bo £’u* u * a nt»cd eight (G) 


nr: 


end their snail by a two (0) hour ehrv-up time f.ov 1 ^ j 

; ! JneJ««rt - -JU-j 

Portion 3. - l y>*cr :! ty : Seniority shall prevail 
ii> tho matter of laying off and r("•hiring. A regular employno 

* " I 

if , 

.'is defined as one who hue boon in the employ of the Employer 

.t I 

, , 1 

.regul arly f or a period of thirty ( 30 ) days.. _ __ 

--- . ^-is?—— ; , y? ~-sr—- r ZS7 s * c '"' 

S/\/y '..^.'ATx- Owplpysfas' oii^tpc/^payrrtll prior, to August. 2nd, 1973 \ j 

sfiiCjll jrecalyo.0p b«opl^>a ^ytcu:^freal '*• j 

14. COPT OF ITVTMC : All employees covered by this Agroenont 

shall bo covered by the provisions for a cost-of-living J 

I; " I 

:'nllov«.nee nuar-jotoed. Effective August lot, 1574, eight ( 80 ) 

.1 

per hour and effective August 1st, 1975, not to oxceocl eleven 

! i ; 

i'(l'J^) cent.; por hour each yoar. 

!* ' ' 
l r >. MAINTENANCE OF .Sl'ANQAPPS : 

j; Local Unions and Employers shall reduce to vnriting 

: within ninety (90) days of the effective date cf this Agreement I 

,h*tter conditions, if any, protected by this Artiolo. 

'Any dJ Hagreemont botwoon the Local Union end tho Employer with 

i< 

fraopoct to tills matter shall be subject to the grievance procedure. 
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.: Critivunce Commit too Cor final approval. • ' 

i; It la a .greed uiaX tho provlnlono of this auction 

ii 

shall nit apply to Inadvertent or boon tM~ oi’rom node by the 

* i 

J, 

,Uuployor or the Union In applying tho loir, a and conditions of 
•• tills agrccuont if ouch error is corrected v/ithln ninety (90) days 
fron tho data of error. If not corrected v/lthln ninoty (90) 

' dnyo, such totter conditicn shall regain in offoct. 


I ■ 


Mf, 


i0, rr r r.~Mo r<r, cr j:r-:y. 


;i This Agrpaxent shall ho binding upon the portico 

: hereto, their s;ir.c«ocaro, administrators, oxocutora and assigns. 

; In -the event nr. entire operation, or rights only, arc sold, 
loosed, tronsfanaO or taken over by sale,transfer, lease, ! 

i 

l.uasigranent, reoolvorsM.n or bar'trap cy prc.aoodinra, such operation ! 
or< use of such right.a shell ooutinoe to be jr.ib.1ect to the teruc 

i 

• :cad conditions of this Agreement for tho life thereof. 

On tho s-v.lo, transfer or lease of an individual run or 
runs, or right? only, tho specific previsions of this Asreemont, 

* t 

eniVilinj riders or other conditions, shall prevail. It is 
. understood by this Action that the parties hereto shall not use 


eny locoing device to a third party to evade thi3 Afprooaent. The i 


Employer shall giro notice of the existence cf this Agreement 
te any purchaser, transferee, leasee, assignee, etc. of the 
/operation covered by this Agreement or any part thereof, including i 
•’rights only. Such notice shell be in tjrltlng vith a copy to tho 
/Local Union, at tho time the seller, transferer, cr lessor 

«i i 

•iexecutes c contract or transaction as herein described. Tho 

'/Local Union shall else be Kdvisod o.t' the exact nature of the 

»> 

•• transaction, not including financial details. In the ovont the 


Employer fails Vo rooulro the purchaser, tranefarea, or loasoe 


• to nnaumo tho obligations of thi3 Agreement, the Employer 




>: (Including partners thereof) »hull bo llublo to tho Local Union 


■A 


■ j i 


it 

1! 
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•». {}(t\fi 4 . • ...» n U'.iNtM, ,C«i uUii v***>Uu i ,* 

• • •, ' A* 

rm.ult of anrh fnij.uro r.o require assumption of tho terms of •. •, 

• I * L * 

' this /i^rfMjrront, but shall not bo llatio afcor tho purchaser, 

*. 

..the tronoforoo ox* lessee h:.«j agrood to assume tho obligations 

!.of thij Agivowont. 

i- 

' 17. JO'D ST^’.VdPf 

Tho Kraployor recoguizas tho right of \ho Union to j 

; i 

‘.designate Job Stewards end altoruAtos. The appointed Shop Steward ! 

• i 

shall have tho hlgnest iianiority. i 

*! | 

The autnor.ixy of Job Stewards and alternated no desig- , 

• i 

r.atnd by the- Union shall be limited to, and chall not exceed, the j 
j; i 

• following duties and activities; 1 

'! I 

(a) The investigation end proaentation of ) 

griovunec;; in ecoorccincw v/i'U the provisions , 

,, of the collective bargaining agreement.; 

i 

(b) Tho noileotion of duos when entiiorip.od by 
appropriate iacal union action; 

■j (c) The irc.nau.isiica of roach nsesag^e end lnfor- | 

/ ran cion which shall orlgino.ta with, end 

;ire author!iod by chv Local Union or its 
officers, pro video, suen uieenagoo and 
;! information ! 

i a) have boon reduced to wrltirg, or I 

(ii) 11* not reduced to writing, nro of a 

routine nature and do not involve work j 

stoppages, clow downs, refusal to 
handle goods, or any other interference 
with tho Employer's business. 

Job Stewards ana altaznatos huvo no authority to toica 

i( j 

strike notion, or any other action intezrupting 1.ho Employers 

l 

buoinosn, orcopt as authorised by official action of tho Union. 

, f 

Tho Ikuployar recognizes those 1.imitations upon tho 

• . ] 

/authority of Job Stewordu and their altomotoa, and ehnll not hold 1 

i tho Union liable ior any unauthorized acts. The l&nployer, in so j 

1 ^ i 

/recognizing ouch limitations, shall have tho authority to Impose | 

ii ■ / I 

<j proper discipline, including discharge, in the event the Shop 

jSteward has takon unauthorized etrike action, clow down, or work 
; * -v • t 

;i stoppage in violation of this Agroemont. 
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FOR T’lF WHV*YV« 


' p. stsu.itt trucking 

!! AOdrroM_ 

i. 


! i 

)> 

' fop. yrjj u.vio*v 
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TETToTaii in. TT^TTXoCto, ^vosI^iwaIT 


IS>CM. Vr-JON K>, 2^1, Xi/XERiiATxOAAL 

aROTiKanooT:* of testers, cvAWFWiRs. 

: varsigosws:. * cv akssioa, 1,0}. 
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OyO Vbirsl Uifcoi 
Albany, iv'uw York 
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Item 9, Section 6 and 7 
uPage 7 - "Delete" 

Item 13, Section 1 

Page 10 - Change first sentence to 

Item 13, Section 2. 

Page;© - Change 


^ >;;////• 


"A minimum of eight (8) hours per day to be paid 
upon starting work". 


Drivers called to work shall be guaranteed eight (8) hours upon 
starting work and in the aent of no work due to inclement weather 
or job cancellations shall be paid two (2) hours show up time. 


Itp.i 13, Section 31 - Delete - Back pay clause should be deleted and remain 
-.—» understanding between the parties. 


/eioal 


Item 12, Page 9 - Delete - should be assigned to the shop steward under Item 17, paragraph b. 
Item 15, Page 10 & 11 - What is it? 

Item 0, Page 4 - Add - Vacation Pay-"and that said notice is submitted In writing". 

''item 8, Section 1 
Page 4 


t 


Change - The employer agrees to contribute the sum of Seventeen Dollars ($17.00) 
per week for any and all of his regular full-time employees covered by 
this Agreement provided that they work a minimum of forty (40) hours 
per week or three dollars and forty cents ($3.40) per day for all em¬ 
ployees not wording a minimum of forty (40) hours per week. 


Effective date to be date of signing contract. 

Item 8, Section 9, Page 6 - "Delete" 

Item 9, Section 1 

Page 6 - Delete the work "casual" on Line 8 between "each casual employee". 
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13. RATES OF PAY 

— 

Section 1. - Hourly rates: A minimum of eight (8) 
hours per day to be paid upon starting work. Overtime rate shall 
be paid after forty (40) hours. The work week shall be from 
Monday to Friday. 

Hourly rate : 

Drivers & helpers: 

Effective September 1, 1973 - July 31, 1974 $6.00 per hour 

Effective August 1, 1974 - July 31, 1975 $6.30 " " 

Effective August 1, 1975 - July 31, 1976 $6.60 " " 

Section 2. - Call-in-Time . Call-in-time for the next 

day's work to be between 4:00 and 5:00 P.M. 

Drivers on lay-over will be given $13.00 plus meals. 

Drivers called to work shall be guaranteed eight (8) 

hours and there shall be a two (2) hour show-up time for job 

inclement weather and cancellation. \ 

Section 3. - Seniority : Seniority shall prevail 

in the matter of laying off and rehiring. A regular employee 

is defined as one who has been in the employ of the Employer 

regularly for a period of thirty (30) days. 

14. COST Q~ LIVING: All employees covered by this Agreement shall 
be covered by the provisions for a cost-of-living allowance 
guaranteed. Effective August 1st, 1974, eight (8$) per hour 

and effective August 1st, 1975, not to exceed eleven (lit) per 
hour each year. 

15. MAINTENANCE OF STANDARDS: 

Local Unions and Employers shall reduce to writing 
within nlnoLy (.j) ilny:; of Ihn nlToctlvo dnlu of this A«jro(siienl 
better conditions, If any, protected by this Article. 

Any disagreement between the Local Union and the Employer with 
respect to this matter shall be subject to the grievance procedure. 



Vacations shall become due at the employee’s anniversary. 

One week's vacation pay shall consist of fortyv(40) 
hours at the straight time hourly rate. When a holiday falls 
during an employee's vacation week, he shall be entitled to 
an extra eight (8) hours of pay at the straight time hourly 
rate. 

Vacation pay shall be paid in advance provided employee 
gives two (2) weeks' notice, in writing, prior to starting vacation. 

Regular employees laid off and rehired in the anniversary 
year after the anniversary year following layoff, shall receive 
vacation pay based on one-twelfth (1/12) of vacation he was 
entitled to for every thirty (30) days of employement in that 
anniversary year up to six (6) months of employment. If 
employee works over six months, he shall receive his full 
vacation pay. 

7. DEATH IN FAMILY 

In the event of a death in the immediate family of any 
employee, r.amely parents. Mother or Father-In-Law, Wife, Children, 
Brothers or Sisters, the Employer shall pay the employee in full 
for up to three (3) working days to attend to funeral arrangements 
and services. 

8. HEALTH AND WELFARE 

Section 1. The Employer agrees to contribute the 
sum of Seventeen Dollars ($17.00) per week for any and all of his 
regular full-time employees covered by this Agreement, and Three 
Dollars and Forty Cents ($3.40) per day for all casual employees, 
but not to exceed Seventeen Dollars ($17.00) per week, to the 
teamsters local VM Albany Anna Trucking and Allied Industries 
Health and Welfare Fund, Albany, New York, effective November 19, 1973. 
All such money shall be turned over to the Trust Fund Treasury on 
or before the tenth (10th) day of the month following 
that month in which said money accrued. 

I 

\ 




























FOR THE EMPLOYER 


JAMES R. STERRITT TRUCKING 
Address:_ 


FOR THE UNION 


Nicholas M. Robilotto, President 


LOCAL UNION NO. 294, INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN & HELPERS OF AMERICA, IND. 

By:___ 


890 Third Street 
Albany, New York 


Date: November 17, 1973 





